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The Goal:  By 2030, Florida aims to have 60 percent of its working-age 
population holding a postsecondary training or education.

Setting Workforce Development as a 
Priority: SAIL to 60
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Source: U.S. Census Bureau, American Community Survey (ACS) 1-Year Estimates 2019
Note: AIAN/NHPI and Other stands for American Indian, Alaska Native, Native Hawaiian, Pacific Islander, and individuals who reported being 

some other race. Population 25-64.

FLORIDA’S POPULATIONS PURSUE POSTSECONDARY EDUCATION AT DIFFERING RATES

High School or Less Credential or GED Some College Associate's Degree Bachelor's Degree Graduate Degree
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Florida’s Specialized Workforce Changes 
If All Populations Reached 60 Percent
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BUSINESS AS USUAL WILL INCREASE FLORIDA'S GAP FROM 60 PERCENT
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FIGURE 5. THE TOP 60 PERCENT OF FLORIDA'S EARNERS POSSESS HIGHER 
EDUCATIONAL ATTAINMENT RATES
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Fiscal Benefits

Florida’s Tax Revenue: producing an additional $4.7 billion 
annually

Greater Self-Sufficiency: alleviating social safety nets
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Source: Current Population Survey CPS Annual Social and Economic March Supplement 2021. Data reflects
Florida's working-age (25-64) population.
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We know the following benefits are 
coupled with higher education.
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How can we use data-driven information to encourage the 
development of programs and policies that aid educational 
attainment in localities and throughout the state?

Economic Fiscal Societal
•Higher Earnings
•Greater Spending
•Better Productivity
•Higher GDP
•Greater Savings

•Tax Revenue
•Greater Self-sufficiency

•Positive Health Status
•Social Fulfillment
•Community Participation
•Representative Workforce
•Intergenerational Education Outcomes
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Pair & Share
What hurdles do learners face as 
they seek postsecondary 
trainings or education?
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Pair & Share
What policy hurdles must be 
addressed to expand 
opportunities for 
postsecondary trainings or 
education?

12

http://www.floridataxwatch.org/


www.FloridaTaxWatch.org

Questions and 
Opportunities 
• Read our report “Overview of the Economic and Fiscal Impacts of 

Education and Training Beyond High School in Florida”

• Scan the QR code to be emailed the full report upon its release 
this summer.

• Join the discussion. Email Jonathan and Meg with questions or 
ideas for continued research.

• jguarine@floridataxwatch.org
• mcannan@floridataxwatch.org
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Do you have any questions?
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https://floridataxwatch.org/Research/Full-Library/ArtMID/34407/ArticleID/19118/The-Economic-and-Fiscal-Impacts-of-Education-and-Training-Beyond-High-School-in-Florida
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